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Message from the

CEO
"We look
forward to
2017 with the
same vigour
that we
approached
2016."
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As we approach the end of 2016,
it is with a sense of satisfaction
and pride that we can look back on
a year that has in many respects
been challenging, but positive. We
have been able to achieve satisfying
progress on lift 2 project. Yes, it has
come with some pain and certainly at
considerable expense, but it has been
well worth the effort. Lift 2 project is
our shared future thus despite the
financial strain that come with its
implementation; we must not lose
sight of our priority to create a future
for the people of Ba-Phalaborwa and
our employees while making PMC a
financially sustainable company.

We look forward to 2017 with the
same vigour that we approached
2016. Our sincere conviction is
that, our trials shall yield us
triumph. The lesson from 2016
to 2017 is that, it is important for
us to use our time wisely. 2017
will bring its own challenges but
I’m sure that keeping focussed
on our priorities and working
together as the team will allow
us to move together to achieve
our common goal. I am certain
that this newsletter will assist
in opening up communications
between and amongst ourselves
and we urge you to share it with
your families as they are part of
the PMC family.
On behalf of our shareholders,
Directors and Executive
Management may you and
your families have a safe and
prosperous 2017.
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Editor’s
notes
A teacher of mine once told me that
change is the only constant in life.
That’s certainly true for the PMC team.
This newsletter is testimony that we, as
PMC, continue to change and improve
how we do our business and connect
with each other.
This is the first edition of PalaConnector; a PMC newsletter named
by PMC employees to share our
stories. We hope that you will like
this newsletter and continue to work
with us to make it better to the point
where we will all be proud of. Whether
you read us in print or online, you
represent a readership that loves PMC
and shares a deep abiding knowledge
and humility. With every story that we
share, we are committed to satisfying

that knowledge and humility. So
please continue helping us to tell
stories that you find most touching
and engaging, story ideas for next
editions, photographs, and yes, even
letters to the editor. What makes us
PMC is that “our heart and soul” are
women and men whom PMC has its
own special meaning.
Our words of thanks will be
incomplete without mentioning our

contributors for throwing in with us
– and to you, our readers for making
this publication a reality.
Till next time

Lydia
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PMC’s Safety Campaign

“Suckers for Safety”
kicks in

PMC is running a safety campaign known
as the suckers “candy” for safety.
The campaign which started on
Wednesday, 15 November 2016
intends to encourage employees
to work safe and to extend safety
to their homes. The underlying
message of the campaign is that
of safety, just like a “sucker” is
sweet. This means that working
safe allows one to go home safely
and spend good times with the loved
ones. The campaign encourages
PMC employees and contractors to
refrain from arriving at work being
intoxicated by alcohol and/or drugs;
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drinking alcohol while driving.
Moreover, the campaign focuses on
educating employees and contractors
about Sections 22, 23 and 83 of the
Mine, Health and Safety Act (Act
No. 29 of 1996). In brief, Section 22
states that, every employee must
take reasonable care to protect their
own health and safety and that of
others. Section 23 states that an
employee has the right to leave a
dangerous working place. Section
83 indicates that nobody should be
discriminated for exercising their

rights to be safe in the work place.
PMC safety department together with
Safety Officers spent Wednesday,
15 November 2016 at the PMC
gates raising awareness about the
campaign and making it memorable
by distributing “suckers” lollipops
to employees. Employees were
informed to turn this festive season
into “a sweet” rather than a silly
season. For PMC, safety is a value
that must be lived at all times.
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Lift
II
Project 		
	Update

The final quarter of 2016 leading to
year-end is a critical phase for Lift II
project, primarily due to advancement
on strategic infrastructure delivery
for the project. As the festive season
closes in on us, the intensity of Lift
II work remain high, and the team
remain upbeat. To maintain a level
of intensity from the team requires
cohesive spirit, focused goals and
balanced life. Throughout the year
the team maintains that level through
continuous project delivery and social
health. The spirit of ‘work hard’ and
‘play hard’ is alive within the team.
Evidently through the year are ad hoc
social events and sporting activities
that take place across the workforce.
All these have led to achievement and
progress on milestones and dealing
with the challenging environment
of a complex project. It is therefore
appropriate to thank the Lift II team
for all the effort in 2016, to advance
the future of PMC, and all our
stakeholders.
Key focus areas for the project
remains the following;
•
•
•

Safety performance,
Construction of Infrastructure,
Underground Development.

Safety Performance
The project has had eight (8) Lost
Time Injuries (LTIs) for 2016. The
project has adopted a zero tolerance
approach to unsafe behavior, leading
to counselling and disciplinary cases
for such. Furthermore, to accelerate
safety improvements a safety
campaign known as “Growth Safety
Accelerated Process (GSAP)” was

launched by the General Manager for
Lift II, Nick Fouche in August and it
is being rolled out with participation
by the project team; project owners,
EPCM, (Engineering, Procurement
and Construction Management)
and Contractors. This is a behavior
based program aimed at entrenching
self-management of behavioral
safety performance at all levels, from
operators to managers.
Construction of Infrastructure
Delivery and handover of infrastructure
during the year include Bench 28
Fans, which was handed over to
Operations in quarter 2 of 2016.
Completed infrastructure includes;
overhead lines from Palamin to New
Bank substation, two underground
raisebore holes, workshop,
underground substations, silo,
permanent services for air and water,
etc. Work is advanced in areas such
as the flotation plant civils, auto
mills, fridge plants, conveyors, pump
station, crusher, fire suppression and
the electrical infrastructure including
switchgears, MCCs, VSDs, cable and
backbone, etc.
Infrastructures milestones are critical
to advance tunnel development
rates. This will enhance performance
and bring about effective resource
allocation, such as ore flow and
water management. Commissioning
for some of the key infrastructure
milestones has started and will
continue to the beginning of 2017 in
the following areas:
•
•
•

Process Plant,
Underground Infrastructure,
Surface Electrical Infrastructure.

Underground Development
The development rate remains a key
issue for the project. The HSD (High
Speed Development) has created
a ramp-up to a range between 260
and 300 meters per month, the step
change is required to move towards a
peak of (in excess of) 850 meters per
month. Strategic injection of critical
skills is currently underway towards
advancing the objectives of HSD.
Development has currently advanced
into the ore body. In October an
estimate of 126t of copper was
hoisted from Lift II ore, based on
sampled headings. This phase will
allow the project to sample the
orebody, and compare the results to
the study work projection and also
contribute in the revenue stream.
The adverse ground conditions in
both development and raise boring
areas remain the highest risk to the
project schedule. The situation at
Surface Raisebore #1(SRB1) was
prime example leading to suspension
of raiseboring work. The project team
has since developed a ventilation
strategy to mitigate the impact of
delayed ventilation shafts.
Way forward through the festive
Given the achievements and challenges
of 2016, the project team has to
remain focused on its objectives. The
team will need to push boundaries,
go beyond the call of duty, and
strive in creativity, smart planning
and delivery, to achieve immediate
milestones towards start of
production in quarter 3 of 2017.
To create a balanced approach, the
team has to apply PMC values, which
are integrity, courage, accountability,
caring and teamwork. These values
form a foundation to our success as
a project team and require of all of
us to introspect, align and re-align
our objectives, with that of delivering
a flagship project, safely, on time
and in budget. All these are possible
through collaboration with our
main stakeholders and immediate
partners in the Lift I operations, who
contribute significantly to achieving
the Lift II goal.
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PMC nominated

finalist for two Awards at the 14th 2016
Annual National Business Awards
Their strength is that they help
businesses grow their customer
base and increase their profit
margins while at the same time
addressing government imperatives
like employment creation. This is
the reason why inclusive growth is
central in the development agenda
of the South African government”
Radebe said.

PMC was once again nominated
as the finalist for the two Awards
at 14th 2016 Annual National
Business Awards that was held on 17
November 2016 at Emperors Palace
in Johannesburg. PMC’s recognition
was for its contribution to sustainable
and efficient Infrastructure
development (Infrastructure Award)
and for Good corporate governance
practice (National Business of the
Year Award). The National Business
Awards recognises companies
that continuously demonstrate the
greatest impact on quality of life,
economic prosperity or regeneration
through direct investment, corporate
social investment and or employee
led initiatives.
The National Business Awards
are deemed as the ultimate
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recognition event for South African
businesses and attracts well
over 100 multinational and local
businesses. The Awards pay tribute
to companies that exhibit outstanding
performances in business,
sustainable infrastructure, industry
and governance. The Awards are
hosted by Topco Media and this
year's event included an inspiring
keynote address by Jeff Radebe,
Minister in the Presidency for
Planning, Performance, Monitoring,
Evaluation and Administration.
In his address, themed “The
Role of Business in Creating and
Stronger Nation,” Minister Jeff
Radebe depicted parallels between
government and business. “The
value of public-private partnerships
is that they are mutually beneficial.

The External Affairs and
Communications Manager for PMC,
Lydia Radebe indicates that the
nomination to the finalist level for
PMC confirms PMC’s stature as a
critical player in the development
of South African society. “For PMC,
these kind of recognition pushes
us to continue extending a helping
hand to reach and impact on the
lives of our communities and ensure
that we become a sustaining Mine
that allows communities to benefit
from our corporate social investment
initiatives. Part of the recognition,
was as a result of the construction
and funding of Phelang Wellness
& Disease Management Centre,
in Namakgale township, which
was implemented by the Palabora
Foundation on PMC’s behalf” says
Lydia Radebe.
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Palabora
Pension Fund
Palabora Pension Fund is a fund of
pooled contributions from pension
plans that are set-up by Palabora
Copper to provide for the employees'
or members' retirement benefits.
The fund is managed by trustees.
Section 7A (1) of the Pension Funds
Act, stipulates that every fund must
have a board of trustees that is
constituted by at least four (4)
members which will manage and
invests assets for the benefit of the
fund members. Accordingly, the
members of the fund (All active
members) have the right to elect
at least half of the members of the
Fund Board, the so called MemberElected Trustees and the other half is
appointed by the Employer and is
called Employer-Appointed Trustees.
In terms of the Pension Funds
Act, trustees are required to perform
the following duties:
•

•
•

•
•

Ensure that proper registers,
books and records of the
procedures of the fund are well
kept;
Ensure that proper control
systems are in use on behalf of
the board of trustees;
Make sure that enough
and correct information is
communicated to the members
of the fund informing them of
their rights, benefits and duties
in terms of the rules of the fund;
Take all reasonable steps to
ensure that contributions are
paid on time to the fund;
Obtain expert advice on matters
where board members may lack
sufficient expertise;

•

A pension
fund that
works for you

Ensure that the rules and the
operation and administration
of the fund comply with the
Pension Funds Act, and any other
applicable laws.

In line with the prescripts of the
Pension Funds Act, Palabora
Pension Fund trustees’ roles and
responsibilities include;

“The fund
currently has
about 2,431
members (104
additional
members)”
1. Management of retirement
funds and compliance with the
requirements that apply to these
funds:
•	Manage retirement funds;
•	Ensure that all decisions and
actions are taken according to
the retirement fund laws and
rules of the fund

•	Ensure that members receive
the best return on their invested
funds by asking questions and
making sure that trustees make
wise investments
3. Making sure that the assets
they are responsible for are not
abused and that they themselves
do not become open for bribery:
•	Keeping a close watch over
administrators to ensure
members’ assets are managed
properly according to the law.
Trustees must not accept bribes/
gifts/ presents/ discounts in
exchange for votes
4.	Raise understanding of
trusteeship:
•	Teaching others about the work
of trustees and letting others
know why the role of trustees is
so important
5.	The board of trustees, its
committees, duties and fiduciary
responsibilities:
•	The job of a trustee as a member
of the board of trustees is to carry
out his or her responsibilities for
the benefit of members, and not
for personal gain
continue on the next page

2.	Acting in the best interest of
the members of a fund (i.e.
to ensure the best returns by
making sure that employers do
what is expected of them):
page 06

PMC Newsletter - News

6. Governance and stakeholder
relationships:
•	Ensure that the fund is managed
in a transparent and fair manner,
that there is adherence to the
rules of the fund, and that the
rules are in line with the relevant
legislation

7. Playing a constructive role in
ensuring the role of trustees is
well understood:
•	Keep up to date with trends,
developments and topical issues
in the retirement funds industry
to improve on self-development
as a trustee and share own
knowledge with others,
especially fellow-trustees and
fund members

8. Exploring different investment
strategies and policies:
• Look for the best ways to invest
members’ funds;
• Look at various plans for
investing member’s funds and
find ones that are most suitable
in order to provide the benefits
contained in the registered rules

Who are the current Palabora Pension Fund Trustees?

Maboko Mahlaole:
Employer
Representative

Michelle Gouws:
Alternative Employer
Representative

Griffiths Baloi:
Employer
Representative

Alfred Ramoshaba:
Alternative Employer
Representative

Willie Laing: Employee
Elected Member

Kaya Sodo: Alternative
Employee Elected
Member

Abram Shai: Employee
Elected Member

Jabu Makhubele:
Alternative Employee
Elected member

Godfrey Morgerts:
Chairperson

Dennis Modise:
Principal Officer

The achievements of the
current Board of Trustees
The current trustees came onboard on the 25th May 2012. At that
time, the fund consisted of 2,327
members and had a total fund
value of just above R1b. The board
has since monitored performance
of the fund managers closely and
has diligently met every quarter to
review the fund performance as well
as that of the fund administrators.
The fund currently has about 2,431
members (104 additional members)
and the fund value has grown to
approximately R1, 4b despite the
market turbulences.
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“contributions
were increased
from the
maximum of
7.5% to 10%,
12.5% & 15%”

In addition, the current board has
successfully implemented the
flexible contribution percentages (i.e.
contributions were increased from
the maximum of 7.5% to 10%, 12.5%
and 15%). This allows members to
invest more for their retirement.
The outmost achievement of the
current board is their increase in the
risk multiples by some 40%. Risk
multiples are factors that are used for
the calculation of death and disability
benefits. The increase in the risk
multiples means that when a member
passes on or get disabled, there will
be more money to benefit hence this
is a time that family members and / or
member him/ herself need money.
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Local Economic

Development Initiatives
Do you know that PMC has an
established Local Economic
Development Initiatives to
benefit the communities?
PMC takes into account the integral
part it plays in relation to the
development of our communities.
To this end, we have implemented,
and are implementing a number of
initiatives aimed at improving the
lives of our communities. Some of
the projects that we have executed
successfully and benefiting the
communities include;
Supplier Development
Initiatives at PMC
In 2013, we initiated a supplier
development programme aimed
at incorporating members of the
community into the business
together with the five local tribal
authorities. This programme is
aimed at identifying businesses
that are keen to become part
of a supplier base to PMC. We
then offer these businesses
an opportunity to become selfsustaining and expand their
business beyond the immediate
mining environment. More than
R100 million opportunities worth
were made available to the
local companies. The intention
of this programme is to enable
the mine to grow an industry of
reputable small and medium sized
enterprises that can create further
jobs and sustain the livelihood of
Ba-Phalaborwa beyond mining.

SANS16001. The clinic is operational
and benefit the communities with the
promotion of educational awareness
and prevention, deliver, treatment,
care and support of HIV, TB, STIs and
access to social services.
Namakgale Roads
Rehabilitation

Infrastructure development
Programmes
Phelang Wellness and Disease
Management Centre
Amongst of the recent infrastructure
development projects, PMC has
funded the construction of Phelang
Wellness and Disease Management
Centre, in Namakgale, the largest
township in Ba-Phalaborwa area. The
project was part of our SLP project
and we have invested just over R7
million to construct it.
In order to meet the needs of the
communities and raise the standard
of services, the Palabora Foundation
worked with the South African
Bureau of Standards (SABS) to put
together a menu of services that
would befit not only a clinic but a
Wellness and Disease Management
Centre that will comply with the a
National Standard for Comprehensive
Health and Disease Management.
The structure of the clinic is
therefore designed to comply with

In 2013, PMC established a road
rehabilitation project to tarring
streets in Namakgale township. The
project was initiated as a response
to the infrastructure problems
prevailing in Ba-Phalaborwa and
is in line with the Ba-Phalaborwa
Municipality’s IDP programmes.
The major scope of works for the
project entailed the rehabilitation
of approximately 21kilometers intownship streets of Namakgale.
The work included upgrading of
drainage structures, side drains,
underground storm water drains,
subsoil drains and construction of
road side curbs.
continue on the next page
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Phalaborwa pot-hole
repair project

Gogo Chicken
Outlet

Selwane Early
Childhood

In 2013, PMC and Foskor in
collaboration with Ba-Phalaborwa
Municipality established a Pot-hole
Repair Project to reseal streets in
Phalaborwa town. This repair project
was initiated in a respond to the
infrastructure problems prevailing in
Phalaborwa and therefore in line with
the Ba-Phalaborwa Municipality’s
IDP programmes. The major scope
of works for the project entailed
the rehabilitation and sealing of
identified 29 streets. The project was
also recognized as part of PMC’s
Social and Labour Plan’s Local
Economic Development project.

PMC also supported an informal
chicken outlet operating on the
streets of Acornhoek through
procurement of equipment required
to run a formal chicken outlet. The
business then moved and occupied
a business space in Acornhoek
Shopping Centre where it is currently
operating. Prior to PMC support, the
business employed only 2 permanent
employees and the PMC support
enabled it to increase its staff
complement to 12 employees.

Development Centre
PMC donated a funding to
refurbish Selwane Early Childhood
Development Centre situated in
Selwane. The Centre previously
catered for 40 children however
the facilities were unsafe and child
unfriendly for early childhood
learning. The funding that we
donated to the clinic in the form of
construction of the infrastructure,
office furniture, kitchen appliances,
educational materials including
books, posters and toys, fencing,
blankets and mattresses enabled
the Centre to increase the number of
children from 40 to 80 children daily.
The refurbishment of the Centre also
boosted the morale of teachers who
now have relevant education material
to work with.
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Vermiculite team

cooks and dances for diversity
The Vermiculite Business
department hosted a successful
diversity team building and
traditional food competition in
September 2016. The session
aimed at encouraging the team to
celebrate their diverse heritage
and cultural traditions in the wider
context of the great diversity of
cultures, beliefs, and traditions
that make up the Vermiculite team.

The sections which took part in the
competition were Vermiculite Plant,
Maintenance, Dispatch, Laboratory
and Mining. Team members were
asked to prepare different dishes
from different cultural background
and variety of dishes, including
morogo, mogodu (ox tripe), pot
bread, potjiekos, dumblings, thophi
(pumpkin porridge) and many more
were prepared.

Apart from the variety of traditional
dishes, participating team members
robed in their different traditional
attires. There was a team of judges
who adjudicated the winning dish
based on the originality, presentation
and cost of the ingredients.
Vermiculite Plant became the winner
in terms of meal competition and
the second prize was grabbed by the
Maintenance team.

The Vermiculite Business Manager,
Mr John Makgatho congratulated the
Vermiculate Plant team for winning
the competition and presented
them with a trophy. John Makgatho
indicated that “the competition was
tough and all the teams did well but
the rules of the competition dictate
that there should be one winner”.

that the event will be an annual
event thus encouraged the teams
that did not win to devise a strategy
to be winners next year. He says
that the “event served as as a team
building exercise where issues of
diversity and culture were discussed
and this enabled team members
to understand each other’s belief
systems and heritage”.

Makgatho also said that “the
objective of using competitions
amongst staff members is to
encourage healthy competition
within teams to ensure continuous
performance and improvement of
his department”. Makgatho said

The Vermiculite team is diverse
and representation of the PMC’s
workforce and constitute of different
cultural backgrounds of all races
and genders.
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PMC Sports News

“PMC girls” as they are known to their
rivals, competed against the Gravelotte
Community teenagers which were
representing the Stibium Mine. The PMC
girls gave the teenagers hard time and
“run for their youth”.

PMC netball girls give
teenagers a run for their
youth during the Stibium Mine
annual sports tournament
PMC netball team participated on
the Stibium Mine annual sports
tournament which was held at
Stibium Mine sports ground on
the 24th September 2016. The
“PMC girls” as they are known to
their rivals, competed against the
Gravelotte Community teenagers
which were representing the Stibium
Mine. The PMC girls gave the
teenagers hard time and “run for
their youth”. Although the teenagers
won by 1 point, they have a “tale to
tell” that “nobody messes up with
the PMC girls”. The final score
recorded was 16 for PMC and 17 for
the Gravelotte Community teenagers.
“Thump Up” girls, you have shown
the teenagers that “nobody just
walks over” the PMC girls.
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PMC soccer lions show brave
defence despite strong
opposition during the
Stibium Mine annual sports
tournament
PMC Soccer lions opened the
Stibium Mine Soccer tournament
and played against the host, Stibium
Mine on 24 September 2016. The
game ended with the draw of 3 for
each team but PMC lions won the
game through penalty shoot-out.
The final score was 5 for PMC and
4 for the Stibium Mine Soccer. This
gave PMC an opportunity to face
the winner between Foskor and
Gravelotte Community Soccer team.
Fortunately, the winner was our
adored neighbour, Foskor Mine. So,
although Foskor Mine won against
PMC, the strokes to the PMC lions
were gentler as Foskor Mine won
with 3 to 1 PMC.

PMC soccer boys loses but not
without a fight
PMC hosted a soccer festival
involving both Foskor and Stibium
Mines at Lulekani Stadium on 15
October 2016. The three mines
played two games each, against
each other on a round-robbing
point system.
Lamentably, PMC lost against
Gravelotte Community team
representing Stibium Mine and
Foskor team. Stibium Mine attained
the first position with six (6) points,
Foskor second with three (3) points
and PMC third (3) with no point.
At least PMC was third amongst
the 3 teams.

Essence
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of Prudence

With 27 years of service
at PMC, operating in
his lovely town, Naude
says his strategy to
achieve success has
been to live the values
that are part and
parcel of PMC.
Uncle Kobie, as he is passionately
known to friends, acquaintances
and former and current colleagues,
joined PMC on 26 April 1989, as
a Superintendent responsible
for electrical maintenance of
surface plants (excluding Open Pit
operations). And today, uncle Kobie, is
the General Manager responsible for
Asset management, SHEQ& IS& T.
“I came through the ranks after
qualifying as an electrician. I started
at Superintendent level, promoted
to become a Manager and finally
promoted to the General Manager’s
level. Now I am proud of a team
that is responsible to supply most
services that assist the mine to
deliver our products and to stay
profitable,” says Kobie. He reveals
the secret of climbing through the

ranks successfully, as a passion for
continuous improvement.
Kobie attributes his success to his
ability and wisdom to surround
himself with a matured and capable
team of people. “After all you are as
good as the team supporting you”.
Having worked for other mines
before joining PMC, he says that PMC
is not a “normal mine”, it is a mine of
its kind. He passionately talks of PMC
as a “mine that allows for personal
development and creativity. Reason?
“At PMC, there is no head office
team that dictates to you what and
how you will do your work therefore
creativity and performance is left
to employees”. He says that PMC
gave him an opportunity to develop
into a specialist electrical engineer,

something that is not possible
in other mines. “Along with PMC
attributes, came self-confidence
and the conviction that all of us need
to climb the ladder. PMC gave me
the opportunity to live a decent life
in the best town on earth, says the
father of three who affectionately
calls himself a true local “grey boy”
who matriculated at Frans du Toit in
Phalaborwa, “the best town” in
South Africa.
With 27 years of service at PMC,
operating in his lovely town, Naude says
his strategy to achieve success has
been to live the values that are part and
parcel of PMC. “I have learnt over the
years that there is no much difference
between a good leader and a good
parent. If you intertwine these principles
continue on the next page
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you will taste success” he stresses.
With plans to retire in April of 2017,
he glows with smiles knowing that
he will leave the legacy of having
contributed to the safety of workers
at PMC. Naude’s legacy includes
being a leader of a team that initiated
and built the hazard park.
“I firmly believe that the greatest gift
a leader can give to others is to equip
fellow employees with skills to operate
safely and returning abled to their
families. To my knowledge the hazard
park was the first and still the only
park of its kind in the world,” he says.
The other legacy he fondly
remembers is when he caringly used
the opportunity as General Manager
to channel his excitement to PMC
and its people. “I was brave enough
and blessed with a vision to introduce
an energy saving project with Ensight
(from Australia). This made us to be
the first mine in the world to realise
sustaining energy savings in the
order of R60 million per annum. Life
is all about what you do to others and
the environment. That is why the two
projects still gives me so much joy,”
he admits with nostalgia.
Naude hold strong convictions about
family, retirement and leadership.
With regards to these topics, Naude
shares the following wisdom;
FAMILY MAN
Naude speaks fondly about his
family. He says “Lana (my wife) and
I were blessed with three beautiful
children, two boys and a girl. They all
matriculated at Frans du Toit where
Lana is teaching hospitality studies”.
His oldest son, Charl is a Computer
Engineer and Manager at a company
that specialises in electronic warfare.
His second son, Dekker, obtained a
B.Com Degree and is a successful
farmer, very close to a “Mega Boer”
in a very short space of time. Riette,
their lovely and only daughter is a
dentist and works for the army at 5
Recce in Phalaborwa.
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RETIRMENT BUT NOT INACTIVE
With retirement around the corner
in April 2017, as he revealed earlier,
the GM (Asset management, SHEQ&
IS& T) has no plans to just rest on his
laurels and let the electric sparks
built in him over the year to just fizzle
out. Because he has no intentions
yet to leave Phalaborwa, he will of
course spend more time with family
and friends in the Kruger National
Park, which has a gate just close to
his house in Phalaborwa. But once a
mining engineer always a miner, he
concedes. “I will keep myself busy
with mining consulting work and
also enjoy my workshop at home,”
says Naude. He will also have time
to spend with friends and family
and narrates “the good news about
the mercy of Christ”. “I will explain
what grace really means and how
wonderful it is to understand your
purpose and real identity in God.
This has changed my life and it is my
wish for everyone on earth that still
lives under the law of condemnation
and fear to also feel this wonderful
grace,” says a husband, father, an
uncle to some and a Man of God.
CHILDREN AND SUBORDINATES,
NAUDE’s TIPS
A self-confessed man with a passion
to coach people, not only about
the job, Naude likes to share the
following tips;
•

Be who you say you are – remember
you cannot bluff your kids

•

Know/love each one of your kids
– spend time with them

•

See and hear them as often as
possible!

•

Keep to your promises!

•

Support them when needed

•

Trust your children with
responsibility and coach where
needed!

•

Do not be afraid to discipline
them when they ask for it!

•

Be strict but fair – it is part of
security – a basic human need.

•

A leader must be a parent to
his or her kids, not a friend
– remember there are many
friends out there.

Kobie you have ignited all of us with
your spark and may you continue to
do so. May God continue to make you
a detonator of mercy and love.
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Good
Good
governance
at PMC
makes Safety
Superintendent

governance
at PMC

until he attained the position of
Safety Superintendent for Growth
UG Projects.

and discharges its local economic
development responsibilities
effectively and with a heart.

“My day to day activities is to ensure
that Contractors’ managers and PMC
relevant structures are advised on
all safety related issues or changes
in legislation to ensure that we
all comply with legal and other
requirements,” he explains.

“PMC is involved in the development
of communities and promotes
small entrepreneurs within the
Ba-Phalaborwa region. But these
projects were not advertised thus
the communities do not know about
them” he points out.

In this position
of crucial
responsibilities,
Mbhalati has realised
that effective
leadership is about
knowing your
people’s strength
and weakness to
better manage each
individual according
to their capabilities.

... for Growth, UG Projects ticksGodfrey Mbhalati
GOOD governance policies and
standards at PMC are some reasons
which make Godfrey Mbhalati, the
Safety Superintendent for Growth,
Underground Projects to tick.
Mbhalati joined the company in 1984,
as Attendant in the Concentrator
and he is still around, but now on top
of the ladder where he belongs. He
worked through the ranks at PMC
and studied through distant learning,
earned qualifications

“Working for PMC has
changed my life in an
immense way; I have
grown literally and
symbolically with
and at PMC. I have
adopted and changed philosophies
while at PMC. I adhere to a
philosophy that says, communicate
openly, deliver on promises and
demonstrate heartfelt leadership,”
says Safety Superintendent for
Growth UG Projects.

On a personal level, Mbhalati
indicates that working for PMC has
brought him career and family life
fulfilment and contentment. “I have
managed to educate myself, take
care of my family and educate my
children while working for PMC” he
points out.
“My middle son, Nhlamulo,
completed his studies with Wits
University and he is now working for
Samancor as a Mining Engineer. And
my last son, Matimba, is currently
studying Mechanical Engineering
with Central University of Technology
in the Free State,” says the working
family man.
But working for PMC since 1984 to
date is he thinking about retirement?
“My plan is to retire once Lift 2
comes to full operation,” reveals
Mbhalati who was born and bred in
Tzaneen.

Mbhalati says PMC is a very unique
mine in many ways because in
addition to its core business
of mining copper, vermiculite,
picking up by products such as
magnetite, Nickel and others in
the process, PMC cares deeply
about its employees, communities
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Human Resources

Announcements
IMPORTANT REMINDER AND NOTICE
REGARDING REVISED LEAVE POLICY
You are reminded to comply with
the guidelines of the Revised Leave
Policy (HRS-POL-002) which will
be implemented in January 2017.
The revisions that are critical for
this announcement relate to leave
balances. Please be aware of the
following;

•

All statutory leave in excess of
42 days will be FORFEITED. This
means that excess days will be
deducted without any form of
compensation.

The latest leave report indicates that
there are more than 80 employees
who will forfeit statutory leave if they
have not corrected this status by
payroll closure in January 2017.

•

All non-statutory leave in excess
of allowed accumulation will pay
out with your January salary

•

Employees older than 60 or turning
60 in 2017 are exempted from the
non-statutory leave requirements

Please contact your departmental
HR representative should you need
more information, clarity and/or
assistance.

2016 Long Service Award recipients
Congratulations are in order to the following colleagues for being the recipients of the 2016 Long Service Awards.
Well done colleagues for serving PMC with loyalty and pride for such a long time.

1976

YEARS
EMPLOYED
AT PMC
40

1986

30

1986

30

1986

30

1986

30

1986

30

1996

20

1996
1996

20
20

1996

20

1996

20

Asset Management

1996

20

Smelter Maintenance

1996

20

FIRST NAME

LAST NAME

POSITION

DIVISION

DEPARTMENT

Mafemana Eric

Ngobeni

Supervisor Warehouse

Finance

Benjamin

Van Niekerk

Boilermaker

Operations

Ewert Phillipus

Engelbrecht

Jeremias Daniel

Nel

Malanka Amos

Mashilo

Fitter

Operations

Tyrone Arthur

Amos

Supervisor Security

Asset Management

Getruida Linette

Botha (Dreyer)

Marthinus Johannes
Butana Patric

Pretorius
Mithi

Derek

Crous

Charles Albert

Bahlmann

Asset Management

Procurement
Concentrator &
Magnetite Maintenance
Concentrator &
Magnetite Maintenance
Engineering Services
Refinery Maintenance &
Operations
Security, Health &
External Services
Security, Health &
External Services
Engineering Services
Engineering Services
Refinery Maintenance &
Operations
Engineering Services

Ernest Tekane

Malatji

Asset Management

Matome Jonas

Maake

Operations
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Supervisor Crushing
Operations
Mechanical
Instrument Mechanician Asset Management

Superintendent Medical
Services
Fitter
Fitter
Process Specialist Rod
Casting Plant
Supervisor Riggers
Planner Maintenance and
Shutdown VO
Electrician

Asset Management
Asset Management
Asset Management
Operations

YEAR
STARTED
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New

Engagements
The following colleagues were engaged
during the month of November 2016
DIVISION

DEPARTMENT

GENDER

Maliehe
Mzimba
Malesa
Baloyi
Sekgobela

POSITION
NAME
Operator
Operator
Operator
Operator
Operator

Operations
Operations
Operations
Operations
Operations

Refinery Maintenance & Operations
Refinery Maintenance & Operations
Underground Mining
Smelter Operations
Underground Mining

Male
Male
Male
Male
Male

Pilusa

Operator

Marketing Sales Logistics & External Affairs

Vermiculite Business

Male

Mkhondo

Operator

Operations

Refinery Maintenance & Operations

Male

Malatji

Operator

Operations

Refinery Maintenance & Operations

Male

Mokgalaka
Monyela

Operator
Fitter

Marketing Sales Logistics & External Affairs
Operations

Female
Male

Fumani

Ndlovu

In-Service TVET

Human Resources

Ronnel

Shiburi

In-Service TVET

Human Resources

Shikwambana In-Service TVET

Human Resources

Vermiculite Business
Smelter Maintenance
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Training Development &
Transformation
Logistics
Asset Management

Female

FIRST NAME

SURNAME

Potsane David
Tasker Rangers
Swinkie Mpho
Papki Desmond
Kgotso Peter
Makhaenke
Abram
Badanela
Sekonyana
Thomas
Precious
Kagiso

Pat Hermon
Dion

Lubisi

In-Service TVET

Human Resources

Pakiso Ronny

Malatjie

In-Service TVET

Human Resources

Baswabile
Miranda

Mamogale

In-Service TVET

Human Resources

Tsetlho Clement

Sebola

In-Service TVET

Human Resources

Moroatshehla In-Service TVET

Human Resources

Modjadji Sherly
Lebeko Nicholas

Monyela

Lungile Catherine

Faku

Shunter
Marketing Sales Logistics & External Affairs
Superintendent
Maintenance
Asset Management
Planning Surf

Female
Female
Male
Male
Male
Female
Male
Female
Male
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Lebeko High School
received a donation of
computers from Mvusuludzo
Projects

Lebeko High School learners and
teachers in Mashishimale village
in Phalaborwa are able to log on
to the exciting world of computer
technology to browse lessons from
across the globe.

back by local companies are indeed
a fundamental step in building our
communities and should be a living
example to inspire other businesses
locally,” says the school principal
Sello Mokoele.

This is because Mvusuludzo Projects,
a contractor to Palabora Mining
Company (PMC) has donated five
computers valued at R40 000 to
the school, playing its part of the
corporate social responsibility as
agreed with the copper miner.

Mvusuludzo Projects director Sam
Molefi says that he is proud that his
company has made commitment to
Lebeko High School in partnership
with PMC.

“Now all the 1000 learners, teachers
and the school management are all
smiles. These efforts of ploughing
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“We encouraged learners to seize the
opportunity provided by the donated
computers to explore the world of
technology, sharpen their thinking
capabilities as well as their research
skills”, Molefi advises leaners.

The computers boast the morale
and optimism at the school that has
already demonstrated its potential by
producing very bright learners like
Zacharia Mmola who emerged as a
top performing learner in Namakgale
Circuit in the grader 12 class of 2015.
The School Governing Body (SGB)
has expressed its gratitude to both
Mvusuludzo Projects and PMC for
their contribution to the school.
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Phalaborwa company
GMP – collaborates with Enzani
Technologies, to create more than
50 jobs for Ba-Phalaborwa youth

Global Mining Projects (GMP), a
Phalaborwa company, owned by
a Phalaborwa African young man,
Freddy Ntsenana joined hands with
Enzani Technologies, a black women
owned company from Gauteng, to
create fifty five (55) jobs of which
(fifty) were ring-fenced for the
unskilled and semi-skilled youth
with grade 12
from the Greater
Ba-Phalaborwa
Municipality. The
employed youth
are assisting GMP
and Enzani to
install electrical
fire suppression
system for
Palabora Mining
Company’s (PMC)
underground shaft
known as Lift
11 that is being
constructed to extend the life of mine
beyond 2030.
The owner of GMP, Freddy Ntsenana
was born and bred in Phalaborwa
and his relationship with PMC dates
back from his high school days. In
the late 1990s, while doing grade
10 (Standard 8) as young man at
Vuxeni High School in Namakgale
Township, Ntsenana designed
“Underground mining of the Future”
a project that won him prize at the
young scientists’ expo. Little did
he know that PMC, using Palabora
Foundation as a vehicle will offer

him the opportunity of a life time for
a great future as a mining engineer.
After completing his standard 10
(grade 12), PMC offered him a
bursary to study Mining Engineering
at the University of Johannesburg.
As expected, he successfully
completed his studies and still
burning with a passion for mining,

he was offered an employment at
PMC as the leaner miner and later a
miner. This exposed him to various
departments, from closing of open
pit to PUMP Project. He later became
a Mining Engineer both Technical and
Production at PMC.
Ntsenana also worked for DATAMINE
as Technical Consultant Mining
Engineer and for MineSight
Application as short and long term
planning Mining Engineer. The
idea to establish his own company
started while he was overseas in the
United States working for Minesight.

In 2008, he returned back to
Phalaborwa to establish GMP which
he is today leading as the CEO.
As part of its social responsibility,
GMP has founded Entangeni
Foundation, a vehicle for reaching
out to communities. Community
involvement is also a passion he
likes, when his
work schedule
is not tight or
off duty, he
personally gets
down for it. He
fully supports
the development
of one to other.
Ntsenana
believes that
economic
transformation
of our societies
and communities
is everybody’s responsibility if South
Africa were to achieve economic
egalitarianism where no family will
sleep without a meal.
Talking about the jobs created
through a partnership with Enzani
Technologies, Ntsenana says that he
desires that “other big companies
can follow the same model and
partner with local companies to
enable transfer of skills and
creation of sustainable jobs in mining
towns as this will assist to create
hope beyond mining”.
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